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	Applicant Reference No:

CLJul21
Application for:
Non-executive director



The information you provide will be used to process your application for employment, for assessing your application, and if you’re successful, will form part of your future employment record. This information will be processed in line with the Group data protection policy. You can ask for a copy of the full privacy notices or find these on our website at www.progressgroup.org.uk/dp .

Our lawful basis for processing this information is Article 6 paragraph 1(b) ‘contract’ of the UK GDPR and the lawful condition for processing special category data is Article 9 paragraph 2 (b) ‘Employment & Social Security). 
If you are unsuccessful, your data will be kept for one year and then securely destroyed. Should you be successful, your data will be kept for six years after your board membership ceases, though some details such as bank details, will be destroyed when membership ceases. 
	PERSONAL DETAILS

	Last name:
	     
	Forename(s):
	     
	Title:
	     

	Preferred name:

Address:

Postcode:
	     
     
     
     
     
     
     
	Email:

Tel: (Home)

Tel: (Mobile)

Tel: (Work)

Can we contact you at work?
	     
     
     
     
YES  FORMCHECKBOX 
      NO  FORMCHECKBOX 


	Are you a tenant / resident of Progress Housing Group or its subsidiaries?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 


	Do you hold a current driving licence?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 


	If Yes, please tick whether it is:
	FULL
 FORMCHECKBOX 
 
PROVISIONAL 
 FORMCHECKBOX 


	Do you have personal use of a vehicle?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 


	Details of endorsement(s) if any:
	     


	ELIGIBILITY TO WORK IN THE UK

	If your application is successful, we will need to see evidence that you are eligible to work in the UK before you commence employment.

	Do you need a work permit to work in the UK?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 



	POSSIBLE CONFLICTS OF INTEREST

	Relationships to officers, members, contractors or suppliers of the Progress Housing Group must be disclosed

	Are you related to any board or committee member or employee of the Group?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 


	
If yes, please state name and relationship:
	     

	Are you related to a director or senior member of staff employed by a contractor or supplier of the Group?
	YES
 FORMCHECKBOX 
      
NO 
 FORMCHECKBOX 


	
If yes, please provide details of the relationship:
	     

	Please do not canvass and Member or Officer of the Progress Housing Group although it is quite in order for them to supply a written testimonial about you.  If this condition is not complied with, the application will automatically be disqualified.


	SUPPORTING STATEMENT 

	Please demonstrate your match of skills and experience to the role description.  This should be no longer than 2/3 pages (A4)
     


	REFERENCES

	Please give details of two referees who have given permission for their names to be used and who may refer to your suitability for the post.  One should be your present or most recent employer

N.B. All appointments are made subject to satisfactory references.  Relatives are not acceptable as referees.

	May references be taken up without further authority from you at this stage?
	Referee 1
	YES
	 FORMCHECKBOX 

	NO
	 FORMCHECKBOX 


	
	Referee 2
	YES
	 FORMCHECKBOX 

	NO
	 FORMCHECKBOX 


	Referee 1

Name:
     
Position in company:
     
Address:
     

     

     
Postcode:
     
Telephone: 
     
Email:
     
Relationship to you:
     
	Referee 2

Name:
     
Position in company:
     
Address:
     

     

     
Postcode:
     
Telephone: 
     
Email:
     
Relationship to you:
     

	If employed with present employer for less than 3 years, your previous employer must be given:

     


	REHABILITATION OF OFFENDERS ACT 1974

	Please give details of any criminal convictions, which are not 'spent'. 

     


In accordance with Data Protection legislation including the UK GDPR and Data Protection Act 2018 as amended, by signing this application form you give Progress Housing Group permission to collect, retain and process information about you. This information will only be used so that we can monitor our compliance with the law and best practice in terms of equality and diversity. If your application is unsuccessful it will be kept for 12 months and then confidentially destroyed.

I certify that the above information is to the best of my knowledge truthful, accurate and complete. I understand that if any of the information supplied is found to be false or incomplete, within my knowledge, I may be regarded as ineligible for recruitment of summarily dismissed after appointment.

	Signature of Applicant:
	     
	Date:
	     


	This application form, when completed, please email to governance@progressgroup.org.uk or return in an envelope marked:

‘PRIVATE AND CONFIDENTIAL – APPLICATION’ 

NED Recruitment –Governance Team 
Sumner House

21 King Street 

Leyland

PR25 2LW
                                                 


	This page has been left blank


	EQUAL OPPORTUNITIES MONITORING FORM

	Progress Housing Group Limited operates recruitment and selection policies designed to ensure that all job applicants are treated equally regardless of race, gender, ethnic origin, sexual orientation, disability or age.  It is our aim to be an Equal Opportunities employer which values equality and diversity.  This means that all applicants for jobs and training within the Group will be determined only by personal merit and the application of criteria in relation to the duties of each particular post.

In accordance with Data Protection Legislation this information will be collated and kept strictly private and confidential and separate from the application form.  The information provided will be used for statistical purposes and will be retained on file for a period of 12 months.  

The monitoring form is not part of the selection process and will therefore not been seen by the recruitment and selection panel. All sections of the monitoring form are optional.
In accordance with our policy, it will be necessary to share information about disability during the selection process in order to guarantee an interview to anyone with a disability whose application meets the minimum criteria for the post, and/or to ascertain what support and assistance may be required. 

Full Name:

     
Position applied for:

     
Ref No:

     
Where did you see the post advertised?  

     
1. Are you:

 FORMCHECKBOX 

Female

 FORMCHECKBOX 

Male

 FORMCHECKBOX 

Other (please describe)

2. Date of Birth:
     
3. Do you have a disability:

 FORMCHECKBOX 

Yes

 FORMCHECKBOX 

No

 FORMCHECKBOX 

Decline to specify

If you answered yes to question 3, please tick the relevant box below:

 FORMCHECKBOX 

Dyslexia

 FORMCHECKBOX 

Mobility Impairment/Wheelchair

 FORMCHECKBOX 

Other learning difficulty

 FORMCHECKBOX 

Mental Health Difficulties

 FORMCHECKBOX 

Visual Impairment

 FORMCHECKBOX 

Unseen disability (i.e. diabetes, asthma, epilepsy)

 FORMCHECKBOX 

Hearing Impairment

 FORMCHECKBOX 

Other (please describe)

     
4. How would you describe your ethnic origin: (please tick one box only)

White

 FORMCHECKBOX 

British

 FORMCHECKBOX 

Irish

 FORMCHECKBOX 

Gypsy/ Traveller
 FORMCHECKBOX 

Other

Mixed

 FORMCHECKBOX 

White & Black Caribbean

 FORMCHECKBOX 

White & Black African

 FORMCHECKBOX 

White & Asian

 FORMCHECKBOX 

Other

Asian or Asian British

 FORMCHECKBOX 

Indian

 FORMCHECKBOX 

Pakistani

 FORMCHECKBOX 

Bangladeshi

 FORMCHECKBOX 

Other

Black or Black British

 FORMCHECKBOX 

Caribbean

 FORMCHECKBOX 

African

 FORMCHECKBOX 

Other

Chinese or other ethnic group

 FORMCHECKBOX 

Chinese

 FORMCHECKBOX 

Other

Decline to specify

 FORMCHECKBOX 

If you ticked ‘Other’, please describe
     



5. What is your religion/faith?
	 FORMCHECKBOX 

	Christian
	 FORMCHECKBOX 

	Hindu
	 FORMCHECKBOX 

	Muslim

	 FORMCHECKBOX 

	Jewish
	 FORMCHECKBOX 

	Sikh
	 FORMCHECKBOX 

	Buddhist

	 FORMCHECKBOX 

	Decline to specify
	 FORMCHECKBOX 

	Other (please describe)
	     


6. How would you describe your sexual orientation?
	 FORMCHECKBOX 

	Heterosexual
	 FORMCHECKBOX 

	Gay Female
	 FORMCHECKBOX 

	Gay Male

	 FORMCHECKBOX 

	Bisexual
	 FORMCHECKBOX 

	Decline to specify
	
	

	 FORMCHECKBOX 

	Other (please describe)
	     


Thank you for completing this form, please return it with your application form









